
 

 

My name is Prema van Wersch. I have a solid experience of 4 
years, with the recruitment of Financials within Dutch Trust- 
and accountants’ offices and I have worked in companies 
providing- or related to financial services for 12 years. I like 
the branch and have an affinity with it and I have built a very 
strong network of professionals working in these sectors.  
 
Over the years I have developed myself as a businesswoman, 
always keeping my contacts and network very warm. People 
who have worked with me, know that a connection for me 
goes deeper and further than “just doing business”. Network-
ing and getting to know people is a part of who I am and what 
I do and what brings joy to my work and my daily life. This is 
also my “secret ingredient” for successfully doing business. 
 
In the last 25 years, I have had wonderful, exciting and chal-
lenging management positions within the field of recruitment, 
sales, marketing and business development and I have devel-
oped my own, unique restaurant concept. After COVID I, un-
fortunately, decided it was better to close my restaurant busi-

ness, but where one door shuts another one opens…. 
 

I am very happy to announce that I am now launching 
my own Financial Recruitment Agency, with full 

confidence and high expectations. We are fo-
cused on the Dutch Trust Market but our 

network extends to other branches too. 
 

How do we work? 
 
It is very important to me to know my customers as each com-
pany and even departments within the company have their 
own ethics and individuality. It is extremely important to me 
to get to know you, as I get to know my candidates, to provide 
long-lasting working relationships. Between the candidates I 
recruit and your company and between ourselves. We can set 
up a video call or schedule a meeting face to face to get fur-
ther acquainted. 
 

Benefits 
 

• Know your Branch 

• Understand which candidate profile is interesting to 
your sector 

• Proven track record of successful recruitment 

• Work with ALL companies, large and small 

• Two-term payment 

• “Proeftijdgarantie” 
 
I would love to get to know more about you and have the op-
portunity to introduce myself and Trust Financials. 
 
It would be very nice to do this in person. You can already find 
some more information on our LinkedIn page:  
www.linkedin.com/company/trust-financials/ 
 
 

What can you expect?
 

• A high “end to end” service;  I am interviewing and select-
ing each candidate personally (either in real life or via an 
extended video call)  

• I am monitoring the whole process, from the introduction, 
and the interview, to the finalization of the probation pe-
riod.  

• I always stay in touch with my clients and candidates and 
do regular checkups in the starting period to see if every-
thing is going as expected 

• A thorough interview with you to find out your specific 
needs, and to get a “feeling” about your company, work 
ethics, atmosphere 

• A solid reference check of my candidates 

• I am very selective in whom I introduce to you. You can ex-
pect only the best and my honest input 

• Knowledge of your business 

• An extremely good understanding of the type of candidate 
that matches your needs 

• No active head hunting with existing employees of yours. If 
one of your employees approaches me or is publicly open 
to a career move, I may consider helping them out 

 

Trust Financials is an agency specialized in the  
recruitment of highly educated financials with  
a focus on (Dutch) Trust- and Accountancy Offices. 
 

Find us on LinkedIn: www.linkedin.com/company/trust-financials/ 
 

“Networking and getting to know 
people is a part of who I am and 
what I do.” 
 


